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XIV' ' WORKING WITH YOUTH

Working with youth requires extra vigilance and sensitivity to prevent possible abuse and in
order to protect a rabbi from false allegations. At all times, the highest levels of tzeni'ut
and good judgment should be observed.

XVI cOMPLAINTS PROCEDURE

For congregants against clergy, the process is to bring a complaint in writing to the CER
Membership Committee who will refer to the Beth Din of Europe to investigate if necessary.
In either case, diplomatic channels should be used in the first instance.

Should any aspect of a meeting involving rabbi raise concerns ahout a congregant or their
behaviour, but not warrant a complaint, the rabbi should minute the meeting and the nature
of the concerns. He should keep these notes on file and an anonymised version should he
sent to the CER Membership Committee to keep on record.

XVI| RECORD OF CONTENTS OF MEETINGS

All meetings should be noted in a rabhi's diary. This provides evidence that there was no
intention to hide any meeting.

It is recommended that when handling particularly sensitive issues, the rabbi or rebbetzin
should keep brief confidential notes as an aide-memoire which are subsequently kept
securely (such as in a locked cuphoard or in a password protected document). However,
when the keeping of such notes is no longer needed or required, these notes must he
destroyed.

POSTSCRIPT

It is impossible for a document of this sort to be exhaustive in scope. In all matters, a rabbi
must conduct himself not only in accordance with the letter of the law, but with deference
to the dignity of the rabbinate, the dignity of the people he serves and in light of the ideal
ve-hayitem neki'yim me-Hashem u-me-Yisrael. In all that he does, a rabbi should strive to
rise to the level of heing an exemplar of Kiddush Hashem, inspiring sanctification of God's
Name.
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IX FINANCES

A rabbi must be beyond reproach in his personal and institutional financial affairs. All legal
requirements, including proper reporting of all income and ensuing payment of taxes, must
be fulfilled.

X HONORARIA

There are various customs with respect to rabhis receiving honoraria. A rabbi should follow
the accepted practice in his congregation or community and the policy should be made
known to the community.

XI' commiTments

A rabbi should honour the commitments he makes, whether verbal or written, in the promise
of services and in business and financial transactions.

X1l coNFIDENTIALITY

Non-public information of a personal nature about members of a congregation, school or
organisation is confidential and must not be disclosed, except as required by the Jewish,
criminal or civil law.

XII|  RABBINIC RELATIONSHIPS

Relationships among rabhis within the same community:

Relationships among rabbis within the same community or institution, as well as with rabbis
and movements outside of Orthodoxy, are to be respectful and reflect positively on the
esteem for Torah in the community. A rabhi must conduct himself with dignity and respect
even when disagreeing with his colleagues. While arguments of substance have long been
part of our tradition, purely personal attacks must be strictly avoided.
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\/' CONFLICTS OF INTEREST

A rabbi should avoid situations that might present a conflict of interest or even the
appearance of a conflict of interest. He must not further his own personal, religious, political
or business interests by taking improper advantage of or manipulating anyone he serves as
a rabbi.

VI counsELLING

A rabbi must not go beyond his competence in counselling situations and must refer
congregants to professionals as appropriate.

VIl DUAL/MULTIPLE RELATIONSHIPS

A rabbi lives, works, prays and often teaches in the same community. Due to these roles, he
is engaged in multiple relationships with his congregants. For example, he is at the same
time a counsellor, teacher, advisor, friend and more. He works together with congregational
leadership and volunteers. He may be involved with congregants in personal or financial
matters. Multiple relationships make the interaction hetween a rahbi and a congregant
complex and can complicate his relationship with the congregant. While often harmless,
multiple relationships may develop in ways that compromise the rabbinic relationship and
lead toundesirable consequences; they harbour the potential for confusion, misunderstanding,
manipulation and exploitation. Multiple relationships in and of themselves are not unethical
per se; it is the exploitation of any resulting vulnerability that may result that is wrong.

VIl HARASSMENT

A rabbi must be aware and avoid taking advantage of the power differential that exists in
the relationship he has with a congregant.
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| PERSONAL WELL-BEING

1. Arabbi's ability to fulfil his duties both professionally and toward his family depends on
his physical, emotional, and spiritual well-being. He should consequently dedicate time and
effort to care for his physical, emotional and spiritual health.

2. A rabhi must recognise when he is prone to or involved in any form of addictive behaviour,
as well as the difficulty of self-assessment in this area and should seek professional help
and treatment as appropriate.

|| FAMILY AND PERSONAL GROWTH

1. The ability of a rabbi to serve his congregation properly is the function of a healthy life
balance. If the demands of the rabbinic calling are so onerous as to intrude on having time
for family and personal growth, everyone suffers. It is in the best interests of the
congregation and its rahbi that the rabbi spends time with his family, as well as makes time
for personal learning and development.

2. Arabbi's behaviour with his family models for others an appropriate balance of professional
responsibility and family fidelity. This includes spending time with and devoting time to
learning with one’s children. The rabhi must remember that his dedication to his congregation
should not come at the expense of his shalom hayit.

Il HONESTY

A resume submitted by a rabbi when applying for a pulpit, teaching or other community
service position or when being considered for membership in the Conference of European
Rahbis must be accurate, honest and complete.

IV pOWER

As a function of his position, training, expertise, teaching and halachic authority, a rabbi
has power. The ability to recognise and use this power wisely is essential to fulfilling his
obligations. This power expresses itself in the ability to influence the thoughts and actions
of others. A rabbi must not abuse his power. A rabbi must maintain appropriate interpersonal
boundaries between himself and his congregants, and responsibly use the power and
authority of the rabbinate.

A



shortcomings, seek counsel and advice when appropriate,
admit failings when relevant and engage in teshuva when
necessary.

The directives set forthin this Code are minimum requirements.
A rabbi must comport himself with honesty and integrity and
must treat all with whom he comes into contact with respect.
A person who cannot do so cannot serve as a rahbi.

This Code is meant to help rabbis be their best while functioning
as agents of people’s spiritual growth. In that sense, thisis a
tool to help us achieve this aspiration.

This Code is intended to cover rahbis serving as congregational
rabhis, educators, chaplains or in other capacities in which
they serve as spiritual leaders. The term congregant used in
this Code is meant to apply to all whom a rabbi serves as
rabbi, even if he is not his or her congregational rabbi. The
Code uses the word “must” to indicate required behaviours,
whereas the word “should” is used to indicate strongly urged
aspirational comportment.

The CER, through a CER Membership Committee, will serve as
a resource to members and others who require clarification of
this Code. It will also receive complaints about members’
violations of the Code of Conduct and recommend corrective
action, or recommend disciplinary action, or refer member for
counselling and/or mentorship, or make referral to the
Executive Committee for adjudication by a Membership
Committee. Allegations of sexual abuse will continue to he
referred to the CER Beth Din as prescribed by the C(ER
Regulations, in cooperation with the civil authorities if
required.
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PREAMBLE

The CER Code of Conduct sets out basic guidelines for the
ethical and professional conduct of rabbis. While no code of
this sort can be all inclusive, this Code establishes clear
parameters that will quide the members of the Conference of
European Rabbis. This Code will serve as a framework for
rabhinic comportment and as a resource for rahbis to provide
clarity when they face questions and challenges. It will he
helpful for rabhbis to study this code before entering the
rabbinate and to review it during their professional tenures
to avoid both actual impropriety and the appearance thereof.

The Halacha and the Mussar tradition provide us with rules,
quidelines, and advice, legal and aspirational, regarding
proper hehaviour, both personal and professional. This Code
of Conduct is intended to clarify the application of those
traditions, supplemented with details that have relevance to
the contemporary rabbinate.

The Code’s goals are three-fold: First, to contribute to the
professionalism and responsible conduct of the rabbinate in
the modern world. Second, to further the mandates of Kiddush
Hashem and avoidance of chillul Hashem as expressed in Yoma
86a, in the statement of R. Yitzhak: “If one’s colleagues are
shamed by his actions that constitutes a chillul Hashem”.
Finally, it is intended to support rabhis in their efforts to
fulfil the biblical mandate to “be blameless before God and
Israel” (Num. 32:22). In general, a rabbi must aspire to uphold
the highest ethical standards, and to the best of his ability,
avoid even the appearance of impropriety. Tocho ke-baro
(personal integrity) should he his ethical lodestar. He should
conduct himself with humility, be aware of his own

11
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